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NC Healthy Families Act 
Frequently Asked Questions

Q. What Does The Healthy Families Act Propose?

The Healthy Families Act would allow covered employees to earn a minimum number of paid sick days each year. Covered workers would earn one hour of paid sick time for every thirty hours worked, up to a maximum of seven days per year. Those paid sick days could be used to tend to the short-term health needs of employees, their spouses, their children and their parents. The bill would prevent employers from sanctioning employees simply for using a paid sick day and employees could carry over a minimum number of their paid sick days that go unused.
Q. Who Would Be Covered by The Healthy Families Act?

The Healthy Families Act would apply to all employees who are eligible for overtime pay under state law, except those employed in businesses with 10 or fewer employees. Employees who are eligible for overtime under federal law and not specifically exempt under state law also would be covered, as would state employees. The Act would not apply to executive, administrative, professional, and agricultural employees. Employers already offering more generous benefits would not be affected.

Q. Don’t Workers in North Carolina Already Earn Paid Sick Days?

No state or federal law requires employees to earn paid sick days. In North Carolina, 1.6 million workers – 42 percent of the state’s workforce – lack paid sick days. Among private-sector workers, 48 percent do not earn any paid sick days. Full-time state employees, meanwhile, earn 12 paid sick days annually, while those working at least half time earn a prorated number of days. 
Q. What about the Federal Family and Medical Leave Act (FMLA)? 

The federal FMLA covers serious long-term medical conditions, not short-term problems that might conflict with an employee’s work responsibilities for a day or two (i.e. the flu or a child’s stomach virus). Moreover, the FMLA only covers workplaces with 50 or more employees, and FMLA leave is unpaid. This means that relatively few workers are covered by the act or can afford to take leave. 


Q. How Common Are Paid Sick Days in North Carolina?
Nearly half of all North Carolinians working in the private sector lack paid sick days, and the availability of paid sick days varies greatly by industry. For example, an estimated 80 percent of workers in the accommodation/food service industry lack paid sick days, as do 75 percent of construction employees, 55 percent of retail employees, 23 percent of management employees and 18 percent of finance/insurance employees.

Q. Who Lacks Paid Sick Days in North Carolina?

Working mothers, part-time employees and low-wage workers are especially unlikely to earn paid sick days. Nationwide, half of all working mothers lose pay when they take time to tend to sick children. Similarly, an estimated 75 percent of low-wage workers lack paid sick days. Because African-American and Hispanic workers are overrepresented in the low-wage labor force, those groups likely are impacted disproportionately by a lack of paid sick days.


Q. How Would The Healthy Families Act Work?

The Healthy Families Act would allow employees to earn up to seven paid sick days per year. Employees could use those sick days to address four types of short-term health issues: 1) to care for an employee’s own physical or mental illness, injury or health condition; 2) to care for the physical or mental illness, injury or health condition of the employee’s child, spouse, parent or parent of a spouse; 3) to attend a routine medical appointment for an employee, spouse, child, parent or parent of spouse; and 4) to address the psychological, physical or legal effects of domestic violence. 
Q. What Would The Healthy Families Act Require of Employees?

The Act would require employees to earn paid sick days by working. If the need to take paid sick time is foreseeable, an employee must provide seven days’ notice. Furthermore, if an employer requires, an employee must provide medical certification for medical conditions that force them to miss more than three consecutive days of work. 

Q. What Would The Healthy Families Act Require of Employers?

Employers would be required to post provisions of the act. Furthermore, employers could neither prevent an employee from using sick days nor punish an employee simply for taking a sick day.  Employers with 10 or fewer employees would provide a lesser amount of paid sick time to workers.

Q. Why Are Paid Sick Days Important? 

A lack of paid sick days is ill-suited to a society in which working parents juggling family and job responsibilities are the norm. In North Carolina, for example, 64 percent of all married families with children younger than age 18 send both parents to work. Because most families do not have caregivers at home, they occasionally will need to take time to care for a short-term personal or family illness. Without paid sick days, workers who must stay home to care for loved ones lose needed pay and may risk losing a job. 
Q. What Are the Benefits of Paid Sick Days?
The paid sick days proposed by The Healthy Families Act would benefit the state’s workers, families and employers. Research indicates that paid sick days allow ill workers and their children to recover more quickly and lowers medical costs. Employers also benefit by reducing employee absences, lowering health costs, improving retention and increasing productivity. 


Q. Will Employees Misuse Paid Sick Days?
Research studies suggest that employees with paid sick days use the time judiciously, with the typical person using fewer than five days per year.

Q. Would The Healthy Families Act Cost Employers?
The benefits associated with a policy of paid sick days likely would exceed the costs. One estimate suggests that the annual savings that would result from covering the 1.6 million North Carolina workers without paid leave would exceed the costs by $121 per newly covered employee. Those savings result from reducing turnover, the spread of contagious diseases at work, short-term medical stays and wages paid to workers too sick to produce at their normal levels.


Q. What Do Other States Do?

All 50 states allow state employees to earn paid sick days, and at least 26 states, including North Carolina, allow state employees to use paid sick time to care for the health needs of a close relative. In regards to private sector employment, seven states allow workers who already earn paid sick time to use that time to care for a close relative. Legislation comparable to The Healthy Families Act currently is under consideration in a dozen states and recently San Francisco and Washington D.C. passed paid sick days laws in their municipalities. Finally, the U.S. Congress is considering the Healthy Families Act, which is similar to North Carolina’s effort. 
Contact:  Louisa Warren, N.C. Justice Center, (919) 856-2183, louisa@ncjustice.org


For more info on the NC Paid Sick Days Campaign: www.ncsickdays.org
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