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NC Healthy Families and Healthy Workplaces Act 
Paid Sick Days Improve Public Health

Over 1.6 Million North Carolinians—42% of the workers in the state—have ZERO paid sick days.
A Lack of Paid Sick Days Leads to an Unhealthy Workplace
· Workers without paid sick days go to work sick because they cannot afford to miss work or risk losing their job
.

· Sick workers infect their colleagues, which negatively affects the health and productivity of all workers
.  
· 87% of employers report that sick employees who show up to work are suffering from short-term illnesses such as a cold or flu, which can be easily spread to coworkers
.  In fact, every ill worker with the flu infects 18% of his/her coworkers
.

· Sick workers are more likely to have an accident on the job
.

· The Centers for Disease Control recommends that workers who are ill “stay home from work and school”
 to prevent the spread of disease in the workplace and community.  Paid sick days enable working families to follow this advice.

A Lack of Paid Sick Days Threatens the Health of Our Community

· Workers who lack paid sick days interact with the public every day yet:

·  78% of food and public accommodation workers don’t have any paid sick days.  

· Workers in child care centers, retail, and nursing homes disproportionately lack paid sick days.

· Paid sick days reduce the spread of the flu by limiting a person’s contact with members of the community.  Each year, at least 5% of North Carolinians get the flu and infect at least twice as many people around them.

· Paid sick days allows workers to take time to get vaccinations to help prevent the spread of infectious diseases and to stay home when they’re sick.

· In high risk settings, paid sick days can control illness in places such as hospitals and nursing homes, where the impact of contagious diseases is most acute.  A study of disease outbreaks in nursing homes found that the risk of having respiratory or gastrointestinal disease outbreaks was less for nursing homes with paid employee sick days policies.

~over~

A Lack of Paid Sick Days Increases Healthcare Costs & Prevents Access
· Preventative care is key to decreasing the number of avoidable hospitalizations.  Many people with chronic illnesses (e.g. asthma) could avoid hospitalization if they were able to attend outpatient visits to manage their illnesses.
· Providing working families with paid sick days removes a key barrier to health care access.

· Research shows that the proportion of people who are hospitalized for conditions such as asthma, hypertension, and diabetes is higher in low-income areas.  Unfortunately, low-income people are the least likely to have paid sick days.

· When workers have paid sick days they are able to make decisions to care for themselves and their family members that positively impact the health of the general population.  Providing sick days decreases costs to our health care system at large.
For more information on the NC Paid Sick Days Campaign, contact:

Louisa Warren, Campaign Coordinator: (919) 856-2183 | louisa@ncjustice.org
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